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Continuing to focus on our mission to enable high-level, high potential women to
reach their dreams -  our desired output is happiness. To achieve this we have
expanded our offerings with Thought Leadership programs, CEO Only Cohorts, All
Network CEO Popups, EWA EXPERTS SPEAK and EWA EXPERTS ADVISE programs
highlighting the expertise of our EWAs.  EWA Linked in Live Shows and Podcasts
build our leaders' brands and our press releases focus on EWA accomplishments as
do continuous social media postings for our leaders. HERE is a short video in which I
describe some of the value our EWAs have contributed to their sisterhood as their
way of paying it forward.

Making sure that our existing and growing Alumnae are engaged and involved,
training many of them eager to become Mentor Liaisons, and passing the goodness of
EWA onto women coming into the program.

Bringing qualified women leaders into the program for whom we can add value, and
from whom we can enjoy a commitment to our mission and to those in the network
and in their cohort.

To our Donors, Supporters, and Friends:

We had hoped the pandemic would be in our rearview mirror but alas, it is still with us.
Our EWA Leaders have continued to respond to this crisis with empathy, strategic
thinking, and talent investment. 

We have returned to in-person meetings and launched another three cohorts - Cohort 8
-Hybrid, both Aspirational and C level, Cohort 9 which was C level, and another C-level
Cohort 10, launched in January 2022. We continue to limit each cohort to no more than 9
women in no more than 3 cohorts annually. Although this puts a cap on our Cohort
Donation Revenue and requires us to look for other sources of revenue such as our
Advisory Board and Auctions, we have determined that keeping our total number of new
EWAs at no more than 27 annually, enables us to stay intimate and connected.

As our CFO will report below, we continue to 'save' as much as we can by transferring
two-thirds of every participant donation into an Endowment fund which is professionally
managed on our behalf at Bank of America, Merrill Lynch. As of this date, February 14,
2022, we are 81 EWA/LSS leaders.

My focus has been on five areas:

A Letter from Our
Founder, Chair,and CEO

03/36Quarterly & Annual Report 2022
Copyright 2022 EWA All Rights Reserved ©

https://www.youtube.com/watch?v=PkdMNwgHE8g
https://www.youtube.com/watch?v=PkdMNwgHE8g


Fundraising (except for our Operations Manager, we are all Volunteers) to ensure that
we can provide the infrastructure for our programs and EWA's increasing public
presence, as well as contribute to our professionally managed Endowment Fund
which will enable us to eventually bring in a paid Executive Director, staff to support
her and a 5-star location at which to hold our cohorts if our present location (my
home which is donated) is no longer available.

We have undertaken a complete revision of our website, integrating our MENTOR
portal into it with expanded search and chat functions. Subgroups have formed
enabling our EWAs to gather virtually and discuss topics of mutual interest (Board
Opportunities and more).

I am so blessed to have the opportunity to do what I do and be surrounded by a diverse,
intergenerational, group of women who have the same goal - to make our mission a
reality, in perpetuity.

With gratitude to our Board, Officers, Service Providers, and Network 

Larraine Segil
Founder, Chair, and CEO

A Letter from Our
Founder, Chair,and CEO
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Three new Cohorts were welcomed into the program. Their donations combined with
alumnae donations exceeded our goals.
The silent auction at our retreat in October was a huge success with weekend
getaways, American Idol tickets, handcrafted items, jewelry, and so many other
incredible donations contributed by our EWA sisters. A great big thank you to those
who both donated and bid as we were able to generate an EWA record of over
$37,000 from the auction alone.
In addition to the silent auction, we received cash and product donations as well as
many in-kind donations that went into our goodie bags. The generosity of our sisters
and supporters was overwhelming. 
Our costs to operate remain well managed with only a 7% increase over our “mostly
virtual” 2020 year. Most importantly, we continue to utilize a large portion of our
donations as a means of highlighting our members through social media (LinkedIn
Live, etc). 
As I have shared in the past, our goal is to grow our endowment funds to a level that
will support this program well beyond our lifetimes. And in 2021 we made great
progress as we were able to increase our annual investment by over 30% from the
prior year. A huge THANK YOU to all of you.

To Our Donors, Supporters, and Friends:

As I reflect on 2021, there is one word that comes to mind - GRATITUDE. Although the
pandemic changed how we connected, it did not change our ability to connect. Rather,
we became stronger through adversity - TOGETHER. And what a joyous reunion we had
at the retreat in October where we commemorated old relationships and celebrated new
friendships. 

I am pleased to report the EWA also grew FINANCIALLY stronger in 2021 due to the
generosity of our members and donors. Here are a few of the highlights. 

And now with 2021 behind us, my heart is full as I continue to have the privilege of being
a part of the EWA. I know I speak for the entire Board by expressing our gratitude for
giving us the opportunity of being stewards of this incredible sisterhood. We thank each
one of you for being a part of this special organization.

Warmest Regards,

Kimberlee Reese
EWA – Chief Financial Officer

A Letter from Our
Chief Financial Officer
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To Our Stakeholders

Introduction:

As the effects of the lingering pandemic persist, our mission to help high-level,
high potential women to rise in their careers and reach their dreams, is more
crucial than ever. Many of our women leaders are dealing with 'The Great
Resignation' of their teams and staff - and finding ways to use AI and more
productive business processes to manage the skilled labor shortage. More
importantly, they are examining their work cultures, implementing value
recognition for all employees, and work-life balance where possible. The
Exceptional Women Awardees Foundation has proven its value as our EWAs
continue to support one another.  We know that when a woman rises in her
career, the benefits are not hers alone but are realized in the workplace, within
the family, and in the larger community. That is what continues to fuel our
purpose. 

Our Accomplishments
September April 2021 - February 2022

C-level Cohorts

2021 Cohorts:

 In response to the increasing need for mentorship of women who currently
hold C-Suite positions, EWA has added Cohorts comprised exclusively of
women that are already at the C-level which extends our sisterhood to those
who have already reached the pinnacle of success. These women benefit from
guidance to rebuild their identities, establish a new community and new
brand beyond the one they had in their C-level roles, and are supported by
our EWAs and Mentor Liaisons for the rest of their lives. Our January 2022
Cohort is the third C-level Cohort - and the influence of these highly
renowned and successful business leaders is already having a significant
impact on the whole network. 

 We launched our first C-Level Cohort, Cohort 7 on February 6, 2021. Cohort 8
launched in April 2021 as a hybrid of C-level and aspirational women. We had
a waiting list for that Cohort and those women joined Cohort 9 (C level) which
launched in September 2021, and Cohort 10 in January 2022 (C level) April
2022 is projected to be C-level and September 2022 Hybrid. We have a waiting
list for both.
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Keeping our total number of Cohorts to 3 annually.
 It is our intent to keep the number of Cohorts annually at 3 - as we do not
want growth for growth's sake - no one is making money from EWA. This
way we limit the number of new EWAs annually to 27 and ensure the
intimacy of our EWA's relationships - we want each EWA to know every
EWA in the sisterhood. 
This also means that our revenues are limited - which is why raising
donations through our Auction, our Advisory Board, and Donors like you, is
so important - as that will enable us to grow our Endowment fund and
eventually be able to hire an Executive Director. 

Our Mentor Liaison Training Program

Alumnae Group:

Annual Retreat:

We interviewed, screened, selected, and trained another group of Mentor
Liaisons (ML's) for each Cohort member and continue to do so throughout the
year, as new Cohorts launch, and existing Cohorts graduate. These ML's are all
EWA Alumnae and know the benefits of the program. They have volunteered to
pay it forward to future EWA's. They have our gratitude for their time and
talent - they exemplify our mission.

We have successfully increased our Alumnae group as each graduating Cohort
joins after their year-long program is complete. They maintain their
connection through video call sessions - and although our program is high
touch with our in-person interactions holding great value, this has not affected
the ability of our Cohorts to bond and support each other. The Mentor Liaisons
have continued to develop interactive and focused relationships with their
EWAs.  Our first in-person weekends started post-Covid on June 4th, 2021, as
we have scheduled multiple 'makeup' weekends for Cohorts who had never
met. Zoom is fine, but there is nothing to replace the in-person high touch
weekend! Sadly we had to go virtual in November 2021 as Omicron took its toll,
and launched Cohort 10 virtually in January 2022. Fortunately, we have
scheduled an in-person relaunch for them in March 2022.

Our Annual Retreat was hosted in October at the Rancho Bernardo Inn in San
Diego County. All attendees were vaccinated and self-administered a rapid
antigen test before attending. We had a close to 100 percent turnout rate with
only a few EWA's missing. Our Annual EWA Family Slide show was a big hit as
everyone enjoyed seeing each other's families and fur babies. Plans are already
underway to return once again this October. Here are a few photos from that
wonderful weekend:

To Our Stakeholders
(continued)
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To Our Stakeholders
(continued)
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To Our Stakeholders
(continued)
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 We are so grateful to our existing Advisory Board, Renee James, Joyce
Russell, Elizabeth Tumulty, Shellye Archambeau, Nina Richardson, Marshall
Goldsmith, Christina Seelye, and Meridee Moore for their philanthropic
commitment to EWA. They enable us to fund scholarship deferment for a
number of worthy (and always anonymous) EWA candidates. 

To Our Stakeholders
(continued)
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We appointed HINT as Official  Beverage and Sunscreen Sponsor
(donated by Kara Goldin)  for EWA in addition to Image Skincare
and Hush & Hush as our Official  Skincare & Beauty Sponsors
(donated by Janna Ronert) .

Renee James Joyce Russell Elizabeth Tumulty Nina Richardson

Marshall Goldsmith Christina Seelye Meridee Moore Shellye Archambeau



To Our Stakeholders
(continued)
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We appointed Amy Hanlon Rodemich ,  Chief People Officer of
GlobalLogic (recently acquired by Hitachi) ,  as well  as Special
Agent in Charge of the FBI,  Los Angeles,  Voviette Morgan  to the
Board of EWA. 

Subash Samuels,  Partner,  KPMG, Los Angeles,  and Xochitl
Monteon, Managing Director,  Global  Technology,  JP Morgan Chase
have ended their terms and have joined our Board Emerita .  We are
enormously grateful  to them for their generous service to EWA .

Amy Hanlon Rodemich,
Cohort 6,  Chief People
Officer | Global Logic

Subash Samuels,
Cohort 1, Partner  |
KPMG, Los Angeles

Xochitl Monteon,
Cohort 3,  Managing

Director, Global
Technology  |

JPMorgan Chase

Voviette Morgan,
Cohort 4,  Special

Agent in Charge | FBI,
Los Angeles



Didactic Programs featuring the exceptional expertise of our EWA's for current
Cohorts-in a continuing series called EWA EXPERTS

HR 4.0 by Amy Hanlon Rodemich
Amy has created an entirely new approach to Human Resources and Human
Capital Management as the Chief People Officer of GlobalLogic. She educated
our EWA on her approach and we all agreed that it would change the
workplace if all used her methodology.

A new series of programs launched where specific Cohorts call on their EWA sisters
with particular insights and knowledge, called EWA ADVISES 

Cohort 7 invited three domain experts in the area of Information Technology to
help our C-level women with "Managing your CIO- for the Non-Tech Savvy
Executive". They were advised by Subash Samuels, Partner KPMG Western Lead
Partner, along with Xochitl Monteon, Managing Director, Technology M&A,
JPMorgan Chase (formerly Chief Privacy Officer of Intel) with Celia Ramos,
Managing Director of Accenture. Their knowledge, insights, advice, and IP was
remarkable and all left the session savvier than before on this challenging and
important issue. We recorded the session and posted it on the Members-only
portion of our new site,  so that others in the sisterhood who didn't attend,  could
benefit.

To Our Stakeholders
(continued)
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We continued twice-monthly Mentor Liaison Meetings with each Cohort member and
Supervisory Committee Member follow-up to ensure quality control and EWA
progress. 

Interviews with nominated candidates now stretch ahead 18 months, with candidates
in the pipeline for Cohorts into January 2023.

Our website has been upgraded and changed as we develop more sophistication in
our online and interactive needs. Our MENTOR process on the new and improved
website will consistently enable us to record the progress of all EWAs as they move
through our program and template, as well as Mentor Liaison interactions. It is
constantly being updated with shared resources (our EWA LINKED IN LIVE shows
and videos, podcast links, and articles) as well as providing a location for a
confidential chat with our network and subgroups of special interest (e.g. Public
Board members, Poker players, etc.)

To Our Stakeholders
(continued)
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https://bit.ly/EWAShows


Company Profile

Metrics - we have upgraded and amended our Metrics to take into account
the various categories of EWAs - Corporate, Entrepreneurs, Portfolio, and
Public Sector women - and have refined what each considers to be critical for
their continued progress and success.

External Newsletter - we have launched an External Newsletter in which we
focus on a single EWA leader each time - taking insights from her EWA Linked
in Live Show as well as one on one personal interviews. This is sent to our
email list and is posted on our social media. Our goal is to build the
professional social media presence for each EWA and goes a long way to
making that happen. To read the full articles on Linked In, click the images
below
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To Our Stakeholders
(continued)

New Service Providers -we added some wonderful and talented individuals to
our outsourced team - Emily Fisher Kelley and Shana Tehrani. Emily is
helping us with our Communications Strategy and Press Releases on each
launched EWAs, and Shana is creating our twice-monthly External
Newsletter. Our Social Media Team continues to provide us with outstanding
service and to manage and produce all our Shows, Podcasts, and Social Media
postings. We have engaged a new Web Team who hail from Stockholm and are
helping us rethink, reconfigure and relaunch a beautiful and functional new
website with search features that we did not have in the past.

https://www.linkedin.com/feed/update/urn:li:activity:6892574828256210944/
https://www.linkedin.com/posts/exceptional-women-awardees-foundation_ewa-newsletter-142022-activity-6884189590287216640-qumP
https://www.linkedin.com/posts/exceptional-women-awardees-foundation_ewa-newsletter-1222021-activity-6872269693806354432-OAEZ
https://www.linkedin.com/feed/update/urn:li:activity:6898002637124444160/


Company Profile

Sustainability -we remain committed to keeping our expenses as low as possible, with
only one full-time Operations Manager and all Mentor Liaisons, Board Members, and
Officers (Chair, CEO, CFO, Board Secretary) continuing to serve as volunteers. We
remain on target to reach our goal which is to 'save' a minimum of $100,000 a year into
an endowment to eventually support the salary of a full-time Executive Director and
support staff. This fund remains with professional wealth managers at Bank of America
Merrill Lynch for conservative investment, monitored by our Board, CFO, and Board
Investment committee.

First Media Alliance - we were very fortunate to have a continuing  strategic alliance
which launched last year, with First Media, Sharon Rechter and their So Yummy
Channel and they generously continue to be a Platinum Sponsor

Donations - A NEW Way of Giving  - one of our EWAs (even before she graduated and
who has asked to remain anonymous), nominated a new highly qualified candidate for
EWA along with a commitment to donate that Candidate's Program Donation. This was
done with the understanding that the Candidate, if accepted, would do the same for a
Candidate that she nominates in the future, so paying it forward. One of our criteria for
acceptance is 'generosity of spirit' - we are so grateful for this example of goodness
from our EWAs and hope that it will stimulate others to do the same. We raise
Donations continually - please consider donating to support EWA and our mission.

 We are very proud to announce that The Exceptional Women Awardees Foundation
was once again awarded the 2021 Platinum Seal on GuideStar which is the highest level
of approval possible for a non-profit organization. 
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To Our Stakeholders
(continued)



C O H O R T S  L A U N C H E D

10

Between June 2018 and January
2022 we have successfully
launched 10 Cohorts. We are now
81 women in our network. Cohorts
11 and 12 (April 2022 and
September 2022) are full with a
waiting list for January 2023. The
quality of our EWA candidates is
superb and now 70% are from
internal referral.

EWA has achieved some impressive
accomplishments since Larraine
created The Larraine Segil Scholars 
 (LSS) in 2012 and organized EWA as a
501c3 in August 2017. Through your
generous support, EWA is Changing
Lives, One Woman, At A Time.

D E F E R R E D  D O N A T I O N S

2  

We have successfully secured funding to
defer program donations for a number
of EWAs in 2021 whose companies
would not or could not sponsor them, or
who could not afford to sponsor
themselves. We continue to raise
Donations to reach our fundraising
goals.

Strategic Highlights
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EWA's Rising in
their Careers
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Aileen Alexander of Cohort 3 has been appointed Chief
Executive Officer at Diversified Search Group, one of the
fastest-growing executive search firms and an industry
leader in diversifying leadership. Prior to this role, Aileen
served as Vice-Chair, Diversified Search Group | Board
Member, Alto Partners, Global Corporate Practice Leader

Aileen joined Diversified Search this past year after having
served as Managing Partner and Senior Client Partner-
Technology Officers Private Practice and Co-Leader Global
Cyber Security at Korn Ferry.

Papia Gambelin of Cohort 4 started her new role as
Managing Director State and Local Government Affairs at
United Airlines

Papia's new role is the very role her ML, Melinda Yee
Franklin of Cohort 1, previously held before she left to join
JPMorgan Chase & Co. Melinda was influential in enabling
Papia  when she wished to apply for the role, and in
mentoring her through the hiring process. 

Papia has further been appointed to the Board of the San
Francisco Chamber of Commerce,  also nominate by her
Mentor Liaison Melinda Yee Franklin, who is the past
Chair, where she will be an invaluable asset to the San
Francisco Business Community.

Xochitl Monteon of Cohort 3 is the new Managing
Director-Global Technology at JPMorgan Chase

Prior to joining JPMorgan Chase in June, Xochitl served
as Vice President, Information Technology Governance,
and Chief Privacy Officer at Intel Corporation



EWA's Rising in
their Careers

18/36Quarterly & Annual Report 2022
Copyright 2022 EWA All Rights Reserved ©

Dr. Charlotte Farmer, Cohort 9, has been named Senior
Vice President & Chief Operating Officer at Underwriters
Laboratories. Charlotte will guide strategic growth & drive
enterprise excellence by leading operations & building out
a global infrastructure of partners.

Sunny Webb, Cohort 8  has been appointed Chief
Technology Officer at Veris Health a subsidiary of
PAVmed Digital Health where her work will impact
millions of cancer patients, their families and their
doctors. 

Jennifer Cooper, Cohort 6,  has announced her new
role as Vice President, Industry Strategy &
Marketing for Zuora, the leading cloud-based
subscription management firm. In this role, Jennifer w
leads a global team of Industry Strategy & Marketing
experts to provide Zuora customers with solutions and
outcomes that drive growth and profitability. Prior to
joining Zuora, Jennifer served as Global Head, Media &
Communications Industry Strategy & Solutions for
Microsoft.

Voviette Morgan, Cohort 4, SAIC of the FBI Los Angeles,
has been appointed the Assistant Director of the FBI,
aligning with and ensuring connectivity globally between
the FBI and the CIA and will be moving to Washington DC
to take up this position. 



EWA's Rising in
their Careers
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Kirstin Curtis Hochberg, Cohort 4, launched her own
consulting practice: Omega Partner Solutions, focusing on
operational improvements in organizations. Kirsten serves
as Managing Partner, solving operational challenges and
providing business solutions, from alpha to omega. In
addition to this role, Kirsten has been appointed to a Board
of Directors role at Felbro Foods, a market leader in
custom food & beverage manufacturing.

Julia Stamberger's, Cohort 7,  Hope and Sesame sesame
milk has been recognized by Global Vegan Awards as
Most Impactful Sustainable Food & Beverage Company
2021 – North America. in addition to being named one of
Progressive Grocer's Best New Products of 2021! 
 Further, Julia was featured in Crain's Private Intelligence
about her latest startup journey, taking her Planting
Hope company public via the TSX Venture Exchange in
Toronto. Julia's all female board included those
introduced to her by EWA members.

Christine King, Cohort 4, was promoted twice this
past year, first to VP, Chief of Staff to the CEO and
Sales Ops at Quantcast in October. She has now
announced that she is joining Google as Director, Go-
to-Market Strategy and Operations, YouTube, Video
Ads. Her previous company, Innovid went public on
12/1 with a unicorn status. Christine was one of the
first executive team members at Innovid (SVP of
Operations) and was there when it went from a team
of 20 to a team of 250. 

Subash Samuels Cohort 1, was appointed the Pacific
Southwest Tech Risk Management Leader at KPMG
and was also promoted to Partner KPMG Advisory
Technology Risk Management and was asked to lead
their PSW Advisory Technology Risk Management
Team as well.



EWA's Rising in
their Careers
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Melinda Yee Franklin, Cohort 1, was named one of the
most influential women in Bay Area Business by the San
Francisco Business Times for 2021. Melinda has previously
been recognized for her influence in Bay Area Business in
2019. Melinda was also recognized in an article by
JPMorgan Chase in which she shares the wisdom imparted
to her by her 98 year old Dad.

Diana Hoff, Cohort 9, was awarded the “Regional
Drilling Engineer Award” by the Society of
Petroleum Engineers Rocky Mountain North
America Region. She also served on the “Women in
Energy Panel” at the Enercom The Oil and Gas
Conference. Further, In 2021, her team set the US 24-
hour horizontal footage drilling record with 12, 118’.
which is also believed to be the world record.

Susan Holliday, Cohort  9,  joined the board of Tangerine
Financial, a PE-backed group investing in financial services
in Africa. Susan has been appointed Chair of the Audit
Committee and will serve on the Risk and Finance and
Strategy Committees.

Gail Edwards, Cohort 9, was appointed a Director and
Audit Chair of Victory Holdco LLC, a private company
based in New York which owns Vantage Elevator Solutions.
Vantage is a leading North American designer,
manufacturer, and distributor of elevator components and
systems.



Changing Lives
One Woman At A Time-

Cohort 9
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~Cohort 9~

Gail Edwards
Independent Board

Director 

Ingrid Jacobs
Former Global Head of
Diversity & Inclusion |
JLL; Global Diversity
Thought Leader

Rachel Barger
Senior Vice President,

Global Enterprise Sales |
Cisco

Shirin Behzadi
 Frmr. CEO  | Home
Franchise Concepts

Charlotte Farmer
Senior Vice President &
Chief Operating Officer
| Underwriters
Laboratories Inc.

Danette Andley
Senior Vice

President & Chief
Marketing Officer
for the Healthcare

Business Group | 3M

Diana Hoff
Senior Vice President
of Operations | Antero

Resources

Susan Holliday
 Board Director |

Tangerine Financial 

Shruti Miyashiro
 Chief Executive Officer |
Orange County's Credit

Union. Independent Board
Member



Changing Lives
One Woman At A Time-

Cohort 10
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~COHORT 10~

Lauren Howard 
Global Head of
Specialty Sales & Pre
Sales | JLL

Sarah Lehman
 Chief Executive Officer

|  Zartico Inc.

Shannon Leininger
President | Cisco

Canada

Victoria Lynden
Founder & Former Chief

Executive Officer of
Alliance Abroad and

Kohana Coffee

Dymeka Harrison
Chief Commercial

Officer| Foundation
Medicine

Ellen McCarthy
Frmr. Assistant

Secretary of State | U.S.
Department of State

Beverly Cole
Independent Corporate
Director | Bank OZK

Jannies
Burlingame

Chief Financial Officer |
Aptera Motors
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The Value of Our
Network

Changed jobs and leaned on their sisters for Employment
Law, Executive Search, C level Compensation and Positioning,
and Negotiations
Were enabled by one-on-one counseling from the sisterhood
to reframe their bios
Referrals were made to EWAs for appointments onto boards
(Advisory, Private and Public)
Some received advice and support with family illnesses - to
the extent of being a Zoom partner to Medical Rounds for an
EWA's ill spouse, so as to provide Medical Translation;
EWAs made referrals to Private Equity companies for
potential company sales
Others made referrals to those who could invest capital in
companies that needed it
EWAs who needed support from and were referred to a
variety of consultants 
We referred each other legal support when needed
Sometimes the press was needed for an EWA's difficult
situation with a local government - and we provided
introductions
And so much more - the network is always at work
supporting each other - the more we give the happier we are
- we are a network of givers from the heart

Throughout the year, the women in the growing EWA Network
have developed bonds that will last a lifetime. Whether it be
supporting one another as they reach their monthly Milestones
and Annual Big Goals or celebrating each other's successes, each
EWA shares in a dynamic & collaborative sisterhood of
exceptional women.

This year the network was invaluable to many women in so many
ways - here are just a few - women who:



EWA continues to publish articles on Linked In written by our EWAs on a wide
range of topics that are relevant to men and women in the business community
and those who wish to rise in their careers. Recent articles include The Value of a
Network written by Leslie Paulson of Cohort 8, and Notes from a Start-Up
Scrum-Bag by Kristine Shaw Quine of Cohort 6. To read the full article on
Linked In, click on the images below
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Looking Back

Leslie Paulson, Cohort 8  
General Manager Servigistics Business Unit |  PTC

Kristine Shaw Quine, Cohort 6  
Strategic Advisor  |  Former COO PROOV Test by MFB Fertility

https://www.linkedin.com/pulse/value-network-exceptional-women-awardees-foundat/?trackingId=gElaMPwiuo1Qt7GOV%2BZZRA%3D%3D
https://www.linkedin.com/pulse/notes-from-startup-scrum-bag-larraine-segil/
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Looking Back

Our program, Exceptional Women Live...The Road Less Traveled continues to
grow and improve with each episode gaining our EWAs and the Foundation
recognition and providing valuable information to the business community.
Each month, two or more EWAs are selected to be featured on topics on
which they are domain experts in order to build their personal brands. To
view previously recorded episodes, simply click the images below.

https://www.youtube.com/watch?v=2rKAM1-r7qQ
https://www.youtube.com/watch?v=RWEu-Kyw9MM&t=5s
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Looking Back

 To view previously recorded episodes, simply click the images below and
be sure to subscribe on Youtube or your favorite podcasting channel so
you never miss an episode.

https://www.youtube.com/watch?v=d2-6j6ZH7xM&t=35s
https://www.youtube.com/watch?v=aL2KIbe8j3Y
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Looking Back

In addition to our monthly Exceptional Women Live...The Road Less Traveled show, we
launched a series featuring visionaries and thought leaders to provide enrichment to our
EWAs and as part of our brand-building strategy. Exceptional Women... The Thought
Leader Series has featured: David Meltzer, Marshall Goldsmith, Colbie Caillat, Dr. Bob
Nelson, Kara Goldin, and more.

https://www.youtube.com/watch?v=VnEeKM1YeRQ&t=6s
https://www.youtube.com/watch?v=0gZa-sX6zls
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Looking Back 

https://www.youtube.com/watch?v=OZk2o1_wGQ4&t=4s
https://www.youtube.com/watch?v=UKFtj0z0FcY&t=6s
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Looking Back 

All  Network CEO Popups & Presenters continued featuring:  Joyce
Russell ,  Amy Dorn Kopelan,  Dr.Wanda Austin,  Joan Herman, Dr.  Bob
Nelson, Dr.  Warren Farrel l ,  Apri l  Rinne,  & Laura Rubinstein.  To
learn more about our incredible speakers cl ick on the images
below.

 Joyce Russell Amy Dorn Kopelan Dr. Wanda Austin

Joan Herman Dr. Bob Nelson Dr. Warren Farrell

April  Rinne Laura Rubinstein

https://www.linkedin.com/in/laurarubinstein/
https://www.linkedin.com/in/aprilrinne/
https://www.linkedin.com/in/warrenfarrell/
https://www.linkedin.com/in/drbobnelson/
https://www.linkedin.com/in/joan-herman-b154b08/
https://www.linkedin.com/in/wandamaustin/
https://www.linkedin.com/in/amy-kopelan-4722465/
https://www.linkedin.com/in/joycerusselladecco/
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Looking Back

We have expanded our reach and increased the brand awareness and recognition of our
EWA's and the Exceptional Women Awardees Foundation through the repurposing of our
live shows into smaller bite-size clips and across multiple platforms including as a
podcast for those who wish to listen during their commute, at their desk, or while
working out. This has increased our following across all of our social media platforms
including Linked In.

Click the images below to listen to any of our previously recorded episodes on your
favorite platform.
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https://www.amazon.com/EWA-Live-Exceptional-Women-Traveled/dp/B08K59BPBP/ref=sr_1_1?dchild=1&keywords=exceptional+women+awardees&qid=
https://www.amazon.com/arya/webplayer?asin=B08K56V4KJ&contentDeliveryType=PodcastParent&useRelativeUrl=true&fetchNewPlayQueue=true
https://www.youtube.com/channel/UCt4nA4lw7eAxKgMTn5VDZ2g/playlists
https://anchor.fm/ewa-live
https://open.spotify.com/show/1Fa5M1RMNDPMbELVwq2l7F


In Memoriam
Karen Henry 

Cohort 1
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We are in deep mourning over the sudden loss of our beloved Cohort 1
EWA sister Karen Henry  who passed away suddenly last month.  Karen
was a brilliant leader,  attorney,  Board Member,  an outstanding
professional,  and most importantly,  a loving and supportive
individual .  We each had a beautiful  fr iendship and deep sisterhood
with her.

Karen  was truly larger than l i fe and a force to be reckoned with.  She
told us about her inspiring story growing up in East Los Angeles and
how she overcame so many obstacles to become the person that we
saw before us.  



In Memoriam
Karen Henry 

Cohort 1 (Continued)
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In our sessions, she listened closely to all of us, provided raw immediate
feedback, personal and professional advice. Her knowledge of the
complexities of legal employment matters was impeccable. We highly
respected her opinions, were truly in awe of her, and took every word she
uttered to heart. She helped draft our EWA Ethics Statement which
reminds us of her goodness daily.

Karen cared deeply about her family, her Faith, EWA, and her Community.
When her health suffered, we suffered with her. She remained remarkably
optimistic through her pain and we were so incredibly relieved to witness
her recovery from her heart transplant surgery.

When we saw her on that first zoom call back, it filled us with joy and hope
for the future.

Throughout her time at her law practice, Karen was a fearless advocate for
her clients. She donated her skills and free time enabling formerly
incarcerated individuals to rehabilitate, and clinics to help those unable to
afford legal services. 

We all supported Karen in her quest for a state judicial appointment as a
Superior Court Judge. We knew that her candidacy was exceptionally
strong and she would make an outstanding judge. Just weeks ago, we were
honored that over 30 of us each were called to give testimony to officially
support her candidacy and we did so proudly.

She was our ‘Karen in a Can’, meaning her wisdom and wit always made us
smile, reflect, and understand in a new light whatever the issue was at
hand, and we wished to have her with us all the time. "Spray some Karen
Wisdom" we would say!

We will miss you greatly Karen, as you departed this earth far too early.
Our love and admiration for you are everlasting and we will always cherish
you.



Will you donate to support our mission? And please accept our heartfelt
thanks for your ongoing generosity. 

Wire transfers may be made to:
Bank Transfer Information: 
Account Name: Larraine Segil Scholars Foundation DBA Exceptional
Women Awardees DBA EWA:
Account Number: 127500975 
Routing Number: 122016066
Bank Name: City National Bank.

Please note: The Registered Charity Name is: Larraine Segil Scholars
Foundation. Two DBA’s (Doing Business As) are EWA and Exceptional
Women Awardees

As you can see from our update, our women are RISING in their careers.
YOUR donation is changing lives, one woman, one company, one family,
and one community at a time.

Thank you from the Board of Directors of The Exceptional Women
Awardees Foundation

Donate
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The Exceptional
Women of EWA 

Our Exceptional Women Awardees Network is now 81
empowered women strong and growing with your support

Quarterly & Annual Report 2022
Copyright 2022 EWA All Rights Reserved © 34/36



The Exceptional
Women of EWA 
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